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My final masters project focused on 
socially restorative urbanism; specifically 
reimagining prison landscapes as 
restorative environments that have 
the capacity to rehabilitate.

Through developing a cohesive landscape design framework and 
pilot study it captured socio-spatial urban structures and morphology, 
rather than the existing 'storage of people' approach. Looking into the 
material, social and spatial qualities of the landscape, the aim was to 
rehabilitate inmates through social integration and skills development, 
that they can use to reintegrate into the general population after 
release. It hopes to use a human-oriented design approach to 
provide a sense of hope and a restored connection with nature 
which in turn will improve inmates mental wellbeing; highlighting the 
relationship between humans and the environment as transformative 
and interdependent. For this week's Rise and Shine, I’ll talk through 
my project, the design rationale and how I approached creating a 
restorative prison landscape.

With Clarissa

Rise and Shine

This week we’ll be joined by Peter and 
Lee from Brand Agency Peter & Paul.

As you are all aware through the Quarterly Update, a re-brand is part 
of our Change the Plan[it] project, and we’re at an exciting point in 
this journey. Having interviewed Peter and Lee only a couple of weeks 
ago, we found their pitch to us was perfectly measured and enthralled 
the whole room. We’ve now met up with them a couple of times to 
agree the plan going forward and think it’s a perfect point for them 
to introduce themselves to everyone. We’re in no doubt their Rise 
and Shine will excite and engage, just the same as their first pitch!

With Peter & Paul
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Practice

B Corp Working 
Group: Workers
With Alison H, Dom F and Louise F

The worker’s impact area for B Corp evaluates 
our contributions to our team members, financial 
security, health and safety, wellness, career 
development, and engagement and satisfaction. 

The worker’s area also recognises business 
models designed to benefit workers. Since 
becoming an employee owned practice last 
year, there have already been changes to our 
governance and operational structure to ensure 
Planit is run according to our mission and 
purpose, for the benefit of our stakeholders (you) 
and in accordance with our B Corp values – all 
this will have a positive impact on the worker’s 
impact area as we approach reassessment.

Alison is working with the Directors to develop a 
People and Culture Strategy for 2023 and beyond, 
which will build on the value we already place on our 
team members. This will revolve around a number of 
priority areas, including those recognised by B Corp. 
We want to have engaged, happy, healthy teams who 
have the opportunity to fulfil their potential and do 
their best work. B Corp is a framework that supports 
this aim but we’d be doing these things anyway!

44.9
Workers

Induction (Dom and Louise)
The new starter induction process has been 
reviewed with the aim of identifying opportunities 
to enhance the whole experience of joining Planit. 
We’ve spoken to members of all disciplines, mainly 
new starters, to gauge their impressions of the 
existing induction process. We wanted to make 
sure that we took account of recent experiences. 
The feedback identified that the amount of 
information currently conveyed is difficult to digest 
during those early days of joining. The aspiration 
is to create a welcoming and effective induction 
experience for new starters. A programme of 
separate sessions has been designed to span 
over 3 months, allowing people to familiarise 
themselves with their role, the company, our values 
and culture and ask questions. It identifies who 
is responsible for sessions, as well as ongoing 
actions for new starters and line managers.

Learning and Development Planning (Alison)
Using PDP outputs, 1:1’s with your Principals and 
practice wide training needs, either mandatory 
or business-related, we will be developing a 
learning and development plan for the practice.

As mentioned in previous newsletters, our 
reaccreditation is due in June, so on a practical 
level, the key activities we will be working 
on over the next couple of months are:

Planit Handbook (Alison) and New Starter 
‘Quick Guide’ or ‘Toolkit’ (Technical 
Working Group and Molly)

Our previous handbook became out-of-date so 
this is an opportunity to refresh and expand on 
the contents to provide a user-friendly summary 
of our policies and practices. The quick guide 
will complement the handbook and provide lots 
of practical information and references to help 
new team members get started and familiar with 
Planit and the tools and systems that we use.

Health and Wellbeing calendar 
(Alison with Mental Health First Aiders)

We hope to encourage team members 
to get involved in health and wellness 
initiatives in or outside of work to empower 
and embed wellness into the practice

If you have any questions or contributions 
you would like to make to the above 
activities, please get in touch.
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Practice

Time to Talk! Day 
2nd February 2023
With our Mental Health First Aiders

We’d like to talk about mental health. 
And encourage conversations 
about mental health.

Too often, mental health problems are treated as a taboo subject 
– something not to be talked about, especially at work. However, 
mental health affects us all and we should feel able to talk about it.

The more conversations we have, the more myths we can bust and 
barriers we can break down. We all have mental health and any 
of us could go through a period where we struggle. By choosing 
to be open, we are all part of changing the conversation around 
mental health and ensuring that everyone feels supported.

There are also apps which may help:

 
We’d like to support Time to Talk Day and encourage 
conversations, so grab a colleague or two, make a 
brew and have a chat, it’s a simple as that!

Alternatively, why not make a pledge to complete at least 
one action from the card overleaf and share this with our 
mental health first aiders at: planitmhfa@planit-ie.com

Practice

Think you’ve 
been Hacked?
Did you you know there is a SAFE way to check if your email or mobile 
number has been hacked? This was recommended by the NW Cyber 
Security Team. You can put either your email or mobile number into 
the search box on haveibeenpwned.com it will search the dark web 
to see if they, your passwords or your data has been compromised. 

You’ll get a green “no pwnage found” or a red “pawnage 
found” message.  If you get the red message scroll 
down and it will tell you what was compromised and 
when. You then need think about the following:

• Do you still use that account and password 
(if so change the password and set up 2FA)

• Are you worried the email address/phone is getting lots of 
phishing as a result (if so think about changing the email)

• Is the password used on other accounts 
(if so change the password and set up 2FA)

• Was your data scraped (if so be aware of identity fraud and keep 
an eye out for new accounts in your name on social media)

Recommend your family and friends do the same.

http://haveibeenpwned.com
https://actionforhappiness.org/?utm_source=google&utm_campaign=AFH-1-Branding&https://actionforhappiness.org/join-us-confirmation/*&gclid=Cj0KCQiAic6eBhCoARIsANlox86gDDogmvhtDJkqxhZ7dgIZun0JPNt2rl11PsEc6coedpNzb7yLWGkaAhrgEALw_wcB
https://www.happify.com/
https://www.feelinggood.app/
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Talking Tips
1.	 Ask questions and listen 
Asking questions can give the person space 
to express how they’re feeling and what 
they’re going through, and it will help you 
to understand their experience better. Try 
to ask questions that are open and not 
leading or judgemental, like “how does that 
affect you?” or “what does it feel like?”

2.	 Think about the time and place 
Sometimes it’s easier to talk side by side 
rather than face to face. So, if you do talk 
in person, you might want to chat while you 
are doing something else. You could start a 
conversation when you’re walking, cooking 
or stuck in traffic. However, don’t let the 
search for the perfect place put you off!

3.	 Don’t try and fix it 
It can be hard to see someone you care about 
having a difficult time but try to resist the 
urge to offer quick fixes to what they’re going 
through. Learning to manage or recover from a 
mental health problem can be a long journey, 
and they’ve likely already considered lots of 
different tools and strategies. Just talking can 
be really powerful, so unless they’ve asked for 
advice directly, it might be best just to listen.

4.	 Treat them the same 
When someone has a mental health problem, 
they’re still the same person as they were 
before. And that means when a friend or 
loved one opens up about mental health, 
they don’t want to be treated any differently. 
If you want to support them, keep it simple. 
Do the things you’d normally do.

5.	 Be patient 
No matter how hard you try, some people 
might not be ready to talk about what they’re 
going through. That’s ok – the fact that you’ve 
tried to talk to them about it may make it 
easier for them to open up another time.

And there are lots of things you can do to 
support them even if you’re not talking:

• Find things in your community to 
get involved in together

• Sending a text to let them know 
you’re thinking of them

• Offering to help with day-to-day tasks

Accessing Support

If you are struggling with your 
mental health and would like 
to speak to someone, you can 
contact our team of Mental Health 
First Aiders – Myriam, Alison, 
Gillian, Josie, Fiona, Sybille – full 
details are on the poster in your 
studio. Or contact the following:

SHOUT 85258 is a free, confidential, anonymous 
text support service available 24/7.

The Samaritans provide free, confidential 
emotional support 24/7 on: 116 123

If you are worried about someone in or 
outside of work, there is no right way 
to talk about mental health, but there 
are some tips to help make sure you’re 
approaching it in a helpful way...
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Projects

David Oluwale Bridge
A stunning new bridge honouring 
the legacy of David Oluwale 
was officially opened in Leeds 
on Thursday 26th January!

Spanning the River Aire between Sovereign Street 
and Water Lane, the bridge is the culmination of 
a long-term project to honour David’s memory 
and a shorter project for the Leeds office 
spanning just under two years from concept to 
completion. It’s fantastic to see the development 
of the south bank and the work that Planit are 
involved in connecting David Oluwale Bridge, 
Meadow Lane Green Space and Aire Park.

Projects

Your Prestwich
Consultation on Prestwich Village is open until 17th 
March. An emerging vision for a people-first place is 
planned. Proposals include connected green spaces, 
a central new village square to host markets and 
outdoor community events, space for independent 
businesses, complete with a community hub.

https://www.bbc.co.uk/news/uk-england-leeds-64415222
https://yourprestwich.com/about/
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Projects

BirkenEd's Place
Written by Sean

As mentioned in Rise and Shine a 
couple of week's ago... I had a really 
interesting day at BirkenEd's Place 
last week listening to the thoughts 
and feedback of the community 
on the super exciting regeneration 
plans Planit is helping to shape in my 
hometown. The future is Birkenhead!

Our plans propose highway and 
public realm improvements to 
Birkenhead Waterfront and its 
surrounding areas of Argyle Street, 
Hamilton Square and Hamilton Square 
Station Plaza, and Woodside.

What is the project?
Welcome to BirkenEd’s Place, a new pop-up 
space about Birkenhead. Birkenhead is going 
through an enormous transformation over a 20-
year period, and we want local people to shape 
what happens next. BirkenEd’s Place is a central 
hub for involving people who live and work in 
Birkenhead in the exciting plans for the town.

How can you get involved?
Find us on 8-10 Borough Pavement, 
Grange Precinct, Birkenhead. We’re open 
from November until March 2023.

You can drop into BirkenEd’s Place Monday, 
Wednesday, Thursday 11-4.30pm and Saturday 
11-4pm to chat with us, have a cuppa or 
take part in some of our engagements.

We’re looking forward to inviting you to join a 
range of events and activities in the space.

https://birkeneds.place/
https://birkeneds.place/
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Sketch 
of the week

Strategy through to Plan crafted by Phil

Mu3b, a mixed-use/residential plot on Aire Park in 
Leeds, which is currently at Stage 2.

Next 
week both, 

Sketch and Plant 
of the Week will be 
brought to you by the 
Liverpool Team!
Time to get your 
thinking hats on. 
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'Plant' 
of the Week

by Ewan

The Senecio Vitalis aka ‘blue chalk fingers’ 
aka ‘mermaid's tail’ is a beautiful sculptural 
succulent known for its crests of thin finger-
like leaves that can look like a mermaid's tail.

It originates from South Africa and can take full sun and is very drought tolerant. 
It is easy to grow. Best as an indoor plant. The bluish-green tint of the plant 
complements any room with a neutral colour scheme. This unique plant is the 
opposite of most succulents because they thrive in winter and are dormant in 
the summer. Its narrow leaf chalk-stick relative features as one of the many plant 
editions in the Leeds office. Visit TODAY! Concessions available. T’s & C’s apply.

Practice

Alex, Helen 
and Caroline are 
returning to work!
We are delighted to let the team know that Alex, Helen 
and Caroline are returning to work after maternity leave.

Alex is back today and will be working Monday 
to Wednesday to begin with, working with 
both the London landscape team and wider 
UD team on projects across the studios.

Helen will initially be working Wednesday to 
Friday, supporting Leeds and the wider UD 
team. She starts on Wednesday this week.

Caroline returns to the Landscape team in Altrincham 
on 13th February working Monday to Wednesday.

We are so pleased to have you all back. In the 
meantime, we have pictures of their gorgeous children, 
Albie, Marco and Tallulah to share with you all.

Marco

Al
bie
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Did you know?

Vectorworks 
Templates
Please use the latest template files for both 
working and sheet files. The latest versions 
are saved on the server for Altrincham 
under: /Volumes/Planit Raid/LIBRARY & 
RESOURCES/B Templates/1 CAD templates/

ABCDE-PLA-XX-XX-M2-L-0001 P-IE 
Planit Working File Template

ABCDE-PLA-XX-XX-DR-L-0002-S1-P01 
Planit Sheet File Template-Manchester

Place them in the Templates subfolder in your 
user folder: [User]/Library/Application Support/
Vectorworks/2021/Libraries/Defaults/Templates.

When you start a new drawing under File/
New..., you will find them in the list:

The Technical Working Group 
has agreed a few changes

Working file

Classes
The list of classes in the template is not exhaustive, 
but it helps to share drawing resources and 
promote a consistent naming convention.

Classes None and Dimensions come at a default 
width of 0.13mm. We should avoid drawing things 
at 0.05mm, unless we have a good reason.

There will be updates to the template file every 
now and then and we will let you know in the 
newsletter, so please check once in a while 
that you are using the latest template.

Sheet file

Font
Inter

Revisions
Please use the smart function, editable under 
'Revision Data' in the properties of the Title 
Block Border. There is a note next to the 
title block explaining how to use it.

Status, Workstage etc: edit under 'Sheet Data'.

Four Standard Reference Sheets have been 
added for Details, Naming Protocols and Drawing 
Series to help with setting up of the drawings. We 
are working hard to create templates that work 
efficiently and we hope people with use them and 
are tidy with them in line with Planit's QMS.


