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Team 
Newsletter
9th January 2023

Thing of the Week?!
Interesting addition to Circle 
Square's Symphony Park
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Ebbsfleet Garden City
We shared at the end of November 
that Alkerden Market Centre was 
put in for planning approval, and 
we thought it would be nice to 
share a bit more about the project 
and the process leading up to 
submission with a Rise and shine.

We’ll talk through the context 
of the Ebbsfleet Garden City, 
the Design development we 
went through, what influenced 
the design and the next steps 
as we respond to comments 
from the planning authority.

Rise and Shine

London 
Double-up! Margarine Works

This scheme looks to redevelop 
the former site of the largest 
margarine factory in Europe for 
residential and commercial use 
in Southall, South West London.

The first Reserved Matters 
Application was submitted in 
November, as the first part of a 
wider masterplan for the site that 
was given outline approval in 2018.
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Ben
Following Ben’s success in 
his professional exams, we 
are pleased to announce 
his promotion to Project 
Landscape Architect. 
We know this is a role 
in which Ben will thrive, 
having successfully picked 
up the reins on several 
of Maisie’s projects as 
well as now having a 
handful of his own schemes. Over recent months 
we have witnessed Ben grow in confidence and 
ability, a testimony to his hard work, determination 
to succeed and his serene demeanour.  We 
look forward to seeing him develop further 
over the coming years. Congratulations Ben, 
this is a very well-deserved promotion.

Ewan
Ewan has been promoted 
to Landscape Architect 
in light of his great 
start here in the Leeds 
Studio. Joining us in 
April, he has taken the 
lead on several projects 
including Bramley Fall 
Park, parts of Aire Park, 
the Shonibare Sculpture 
and more recently 
Minsthorpe Community 
College, which he has developed almost solely.

As competent sketching and designing as 
he is with the technical side of projects, he 
has been a key addition to the team. His dry 
sense of humour and love for music were most 
welcomed by Phil! Let’s see where 2023 leads 
him in his developing career. Congratulations.

Oliver

Oliver has been promoted 
to Landscape Architect. 
He joined us in the 
midst of lockdown and 
even beat Phil to Leeds 
when the studio was 
set up. Since then, 
he has grown into his 
role admirably and has 
thrived on the technical 
side of our projects here 
in Leeds. He has thrown himself at everything, 
Technical Working Group, CPD coordinator, Fire 
Warden, H&S Representative, he is the studio’s 
Siri (always listening), you only need to mention 
something and before you know it it’s airdropping 
in or being delivered to your desk for reference.

He has been very fortunate to see Sovereign 
Bridge from concept to completion in 22 months 
and is learning quickly about delivery on site. Being 
a part of the Studio from Day Dot is something 
I know he prides himself on and it has certainly 
led to a great start for his career. Well done!

People

Promotions!
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Jakir
Jakir has become an 
integral part of Kev’s 
team since joining the 
Altrincham Studio, 
and has supported on 
numerous important 
and challenging projects 
including Victoria North, 
Altrincham Public Ream, 
Weir Mill, Nelson and 2&3 
Angel Square – showing 
great skills in both 
graphics as well as the more technical aspects of 
design. Jakir’s university portfolio demonstrated his 
strong ability to work and visualise in 3D and this 
is something he’s developed further, and now is 
one of the most competent members of the team 
when it comes to 3D Vectorworks. He’s always 
calm and composed. It’s testament to his ability 
and maturity that he’s taken a leading role on our 
St Michael’s project, working with a high degree of 
independence and demonstrating that he’s more 
than ready for this promotion. In addition to his 
project work, Jakir has also put himself forward for 
other roles within the studio including Fire Marshall, 
CPD coordinator and chief tuck shop supplier. 

It’s also a big year for Jakir as he’s getting 
married next month, so we wish him all the best 
for this! Congratulations on your promotion to 
Landscape Architect Jakir – we imagine you’ll 
celebrate with a wild ride through the streets 
of Manchester on an electric scooter and finish 
with an extra large, extra sweet, banana split!

Adriana
It is with great pleasure 
that we get to shout out 
loud about the well-
deserved promotion of 
Adriana Garcia Brenke 
from Graduate to 
Urban Designer. Since 
joining Planit nearly 
2 years ago – moving 
from Copenhagen and 
imbued with the Danish, 
people-centric approach to urban design 
- Adrianna has continued to demonstrate 
exceptional creativity and visual communication 
skills, bringing many of our projects to life. She 
is also a proper design thinker, challenging and 
developing our concepts and place narratives.

She has adapted quickly to new situations, always 
rising to the challenge - some of which have been 
complex, such as the production of 5 city masterplan 
frameworks for Sheffield City Centre, where she 
performed a key role in supporting the team through 
urban capacity testing, along with helping to make 
this work special. Notwithstanding this, she has 
her fingerprints across many of our large-scale 
project work such as Jacksons Brickworks, Leicester 
City Centre, and Godley Green Garden Village.

Adriana’s work continues to impress us and 
our clients - which was recently demonstrated 
on Prestwich Centre Regeneration, working 
with Muse Developments and Bury Council. 
Congratulations Adriana! We are confident that 
you will continue to shine in your new role.

Chris
Having spent 12 months 
on the ‘Pathway to 
Principal’ programme 
during 2022 we are 
delighted to announce 
Chris Halls’ promotion to 
Principal Urban Designer. 
Chris has demonstrated 
his project and team 
leadership abilities across 
the challenging, yet 
transformative, Liverpool Waters project, in particular, 
and continues to take on more responsibilities 
with helping to lead the Liverpool UD team.

This is a well-deserved promotion reflecting 
Chris’ continued hard work and commitment to 
delivering high quality work. We wish him all the 
best, and look forward to seeing him grow into the 
role, and help expand the UD offer in Liverpool.
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Practice

Progress towards B 
Corp Reaccreditation
Our B Corp Working Groups are 
up and running, with great strides 
made prior to the end of the year.

Details of who is in the Working Group for each 
B Impact Assessment Area are shown within the 
following diagram.

Most groups have now set out their plan for 
initiatives to be instigated and tasks completed in 
the run up to reaccreditation submission in mid-June. 
These are wide ranging, and set to benefit us, the 
practice, our clients, our community, and the planet. 
It is exciting, and energising to see the development 
of proposals that will be taken forward.

Working collectively is already bearing fruit, and we 
will be drawing on input from the wider team over 
the coming weeks. To give you an idea of the work 
being progressed in each B Impact Area, Working 
Groups will be sharing a summary of their plan and 
key initiatives over the coming weeks. 

First up is the Community Impact 
Assessment Area….
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• Introduction
• Financial Security
• Health, Wellness and Safety
• Career Development
• Engagement and Satisfaction
• Worker Owned

• Introduction
• Diversity, Equity and 
Inclusion

• Economic Impact
• Civic Engagement and 
Giving

• Supply Chain Management

• Introduction
• Environmental 
Management

• Air and Climate
• Water
• Land and Life
• Training and Collaboration
• Community
• Certification
• Materials and Codes

• Mission and Engagement
• Ethics and Transparency
• Governance Metrics
• Mission Lock

Governance
17.1 44.9

Workers
17.0

Community
1.7

Customers
19.9

Environment

DF  LF CJ  VE BM  TFJB  JT

EL  JK GB  LH

Steering 
Group

Woking 
Group

Naomi and Pete

*B Impact scores as of 1 October 2022

• Introduction
• Customer Stewardship

Practice Projects

B Corp Community 
Group Plan
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Civic Engagement 
and Giving 

Kev and Ben are currently looking 
at the practice’s approach to Civic 
Engagement and Giving. As we all 
know, throughout Planit we have a 
team that wants to give back, and 
we are aware of many of the self-
initiated projects and volunteering 
initiatives that take place across 
every studio in one form or another.

However, we don’t have a full picture 
of exactly how volunteering takes 
place, and we don’t have a well 
understood policy for how people 
make and take time for this activity.  

This process is being guided by the B 
Corp framework and has raised some 
interesting questions for us so far.

• Volunteering, as a part of 
your job, requires time. 

• As a business that sells our time 
this comes with some significant 
financial considerations. 

• Even small periods of contribution 
per person add up to a large 
commitment when multiplied by 
our current head count (quickly 
do the maths, the numbers 
gets staggering rapidly). 

So, whilst it might at first seem 
acquisitive to be strictly capturing and 
mandating our collective altruism, it 
is an absolutely vital process for us 
to get right and will make us more 
effective in this area in the future. 

It is true that you can't fatten a 
pig by weighing it, but unless 
we know exactly what our civic 
engagement pig weighs, we 
can’t effectively plan to make it 
fatter over the coming years. 

Over the next few weeks we will be:

• Sending you all a short 
questionnaire to understand 
what we do today and what we 
understand as our allowance. 

• Crunching numbers and making 
firm recommendations to 
the directors to set in place 
an allowance in hours for 
volunteering per capita.

• Working with Alison to include 
volunteering and pro bono 
work within our PDP process. 

If this is an area you feel passionately 
about, if you have industry examples 
of best practice, ideas or questions 
relating to this subject please 
contact Kev kr@planit-ie.com or 
Ben ben@standardpractice.studio. 

Diversity, Equity 
and Inclusion
As part of the practice’s work under 
the 'Community' impact area we 
need to show how Planit creates an 
equitable and inclusive workplace 
for its employees, and how this can 
be further improved over time.

This may gain us some points 
on a B Corp certificate, however 
most importantly, we want 
Planit to be a practice where we 
support each other and pave the 
way for a better workplace. 

Creating a more inclusive and 
equitable organisation first requires 
setting a baseline to measure 
against. There is nothing inclusive 
about assuming that we know 
what’s best for our team! While it’s 
easy to rush ahead with solutions, 
we won’t get far unless we know 
where we’re starting from.

Therefore, we are proposing an 
anonymous survey that will highlight 
our diversity as a company and 
will also give you an opportunity 
to give your opinion, highlight 
concerns and suggest how we can 
improve on a secure platform. 

Once we better understand where 
we are, we will strive to make 
changes to support our staff. 
We know we can do better.

A longer-term goal for this group 
is to provide awareness, education 
and training opportunities to 
challenge perceptions, encourage 
inclusivity and representation, 
and provide support for all.

If you would be interested in 
joining a wider group to strengthen 
our Planit community, please 
contact either Victoria ve@
planit-ie.com or Caleb cj@planit-
ie.com. We would ideally like 
representation from all our studios.

 

 

Written by Ben Y Written by Victoria E
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People

Meet the Team!
Hello! I’m Josie and I’m the Studio Coordinator within 
the support team at Planit. Before joining Planit, I 
was the Assistant Manager, and Environmental and 
Community Coordinator for Patagonia Manchester. 
My role at Planit splits into two halves, the first half is 
coordinating and general admin for our five studios. 
The second half is working towards our B Corp, 
Carbon Literacy and Employee Ownership initiatives.

Under the first part of the role comes a variety of 
different things. Primarily I manage our general 
administration, the info@ inbox, dealing with 
general inquiries and all purchasing. I source 
all office supplies and make sure Altrincham’s 
communal areas are always stocked. As part of 
purchasing, I also research the most sustainable, 
ethical, and sensible choices for Planit. 

Within the second half of my role, I’m working 
towards reducing Planit’s carbon footprint and 
impact on the planet. Within the B Corp environment 
group, I am specifically looking at how we can 
improve our impact as a practice. I’m currently 
researching topics such as green building standards, 
paper supply and building management decisions. 
I’m also working alongside Naomi and Andy F to 
create our own Carbon Literacy Project course 
that will be rolled out across our entire team. 
And underpinning all of those is calculating our 
carbon footprint and creating a plan to reduce it. 

I am also part of the mental health first aiders 
team and social committee, and help look after 
our ground floor plants! Outside of Planit, I spend 
most of my time rambling in the hills, foraging, 
(hugging trees) swimming and climbing. If I’m 
not outside. I’m usually inside eating. I’m also a 
keen gardener and have spent a fair amount of 
time volunteering at local community gardens.

If you have any questions about my role 
or anything else just Ask.Llooking forward 
to meeting those of you I haven’t yet!

 

Next month 
Olivia Wilson
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of the week

Revitalising the Heart of Chesterfield, concept 
sketch to final masterplan by Julia

Plant 
of the Week

by Yuan

Winter Bronze Magic (hakonechloa macra)
This deciduous grass is also called 
Hakone grass or Japanese forest 
grass. It has bamboo-like leaves and 
naturally forms a compacted but airy 
mound, which gives it a neat and 
structured look. It is happy in both full 
shade and full sun, so this makes it a 
great addition to any planting area or 
gardens that struggle with low light.

In the warmer days, it maintains a 
bright green colour and produces 
small green flowers in summer. 
When the temperature starts to 
drop in the autumn, this is when the 
Hakone grass starts its magic! The 
leaves start to turn brown gradually 
and eventually become mounds 
of bronze which provides great 
colour in the colder days. These 
amazing bronze clumps don’t need 
to be cut back until early spring, 
so it continues to add additional 
colours to the planting palettes while 
other perennials are just waking 
up from their long winter sleep.  

Next week both, 
Sketch and Plant of the 
Week will be brought to 
you by Kev's Team!
Time to get your 
thinking hats on.
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Did You Know?

1 in 7 people in the UK 
(that’s nearly 9 million of us) 
will be taking part in Dry January this Year... 
so that could be you.

 If you want a total 
reset for your body 
and mind, you can sign 
up for Dry January 
and there is lots 
of information and 
support, including a 
free Try Dry app and/
or you can sign up 
for daily motivational 

emails.

Track units, calories 
and money 

– 
Understand your 
drinking pattern 

– 
Monitor your wellbeing 
with sleep, energy 
levels and mood 

– 
Keep track of your best 
ever dry streaks

Some of the biggest benefits of completing Dry January include:

Improved 
digestion

Better 
quality sleep

Weight loss Saving 
money

Improved 
focus and 
mental 
clarity

Healthier, 
glowing skin

Stronger 
immune 
system

How can it be that just a month off 
has a long-term impact?

Being alcohol-free for 31 days shows us that we 
don’t need alcohol to have fun, to relax, or to 
socialise. It helps us learn the skills we need to 
manage our drinking. That means that for the rest of 
the year we are better able to make decisions about 
when we drink and how much, so we can avoid 
slipping into drinking more than we really want to.

https://alcoholchange.org.uk/help-and-support/managing-your-drinking/dry-january/get-involved/the-dry-january-app



